
 

Rationale for Maintaining The Masters of Arts in Counseling Psychology Program (MACP)  
 

The Department of Psychology did not initiate this termination process. Instead, the Department is vigorously defending this 
very successful program which is known for the high quality of its graduates, with many employed in administrative and 
supervisory positions in local mental health systems. For 30 years it has been known for fostering partnerships with the 
community, with dozens of important and mutually beneficial training, employment and research partnerships currently 
cultivated between the Department of Psychology and several NE Florida clinical mental health systems. The rationale for 
retaining the MACP, along with responses to the main arguments found in the APC document, are summarized below.  
 
CACREP accreditation is not needed for licensure as a mental health counselor in any state. Evidence: (1) Our own 
research, confirmation from 3 independent sources outside of the university, and information from the CACREP’s own 
website confirms this. (2) CACREP is limited scope, as 21 states do not have a CACREP accredited programs. (3) There is 
no evidence of a national trend towards CACREP exclusivity, and as mentioned above, CACREP accreditation is not 
required in any of the 50 states. (4) Numerous programs that produce mental health counselors that have rejected CACREP 
oversight, and in many cases, CACREP exclusivity has been rejected at the state level. California is the most recent example 
of this see http://www.caccl.org/faq. (5) In contrast to CACREP, accreditation by MPAC Masters in Psychology 
Accreditation Council) is more consistent with the MACP training model and improve the MACP strengthen its 
commitment to the scientist-practitioner model of training, and serve as part of the foundation to build a local applied 
psychology doctoral program that serves community needs. Overall, no evidence exists to back the arguments in the APC 
document or by the most recent reviewer to support CACREP exclusivity.  
 
Duplication is on Paper Only. There are significant differences between the MACP and MHC programs in terms of 
approaches to training. (1) MACP training is strongly based on the scientist-practitioner model, with a focus on the 
instruction of empirically supported treatment and assessment. (2) A majority of MACP applicants seek training in the 
scientist-practitioner model within the Department of Psychology and exposure/involvement in research. We believe a 
sizable portion of our within-state and out-of-state applicants with interests in our model of training will apply elsewhere 
(i.e., other psychology programs) if termination occurs.  
 
Termination of the MACP Program likely will yield only meager savings.  No clear evidence has been provided to 
substantiate claimed financial savings, and program termination will have many implicit costs to the University and 
community. Regarding limited savings: (1) Shared salary support- psychology faculty affiliated with the MACP 
curriculum teach undergraduate and MAGP courses. Consequently, MACP faculty salaries are, in part, supported by other 
programs. Regarding implicit costs: (1) Termination of the program will reduce availability of well-trained service providers 
in the community, thus decreasing the accessibility of mental health counselors in an already underserved area of the 
country. (2) MACP termination may reduce UNF’s prestige and reputation in graduate training at UNF. (3) The ability of 
the Department of Psychology to carry out the UNF mission, especially in relation to community relevance, will be 
weakened substantially. We respectfully suggest that preserving and sustaining the MACP is in line with important goals of 
the University, namely enhancing our graduate footprint and emulating Aspirant Universities.  
 
Graduate footprint. UNF currently on many fronts is seeking to increase its graduate footprint which will enhance the 
University’s stature and reputation. This includes maintaining successful programs and developing new graduate programs 
deemed likely to be vibrant and consistent with the mission of UNF. We submit that the MACP is a highly successful 
program, with a 30- year track record to support this conclusion. Keeping solid graduate programs is an important 
component ensuring that UNF is the leader in graduate education in NE Florida. In fact, the availability of graduate 
programs and graduate training is among the key factors that distinguishes UNF from other colleges, such as FSCJ. 
 
Aspirant Universities. UNF has identified10 institutions that possess many qualities and dimensions that we aspire to 
possess or move toward. Presently, it is relevant to focus on what they offer regarding graduate programs in counseling. The 
websites of UNF’s aspirant universities revealed that 5 of our 10 aspirant campuses have counseling/clinical masters 
programs in Psychology. UWF, and two aspirant universities, Towson University and Appalachian State University, have 
two masters level programs.  
 
MACP Future: Department of Psychology anticipates that its counseling program will continue to evolve, consequently 
assuaging concerns of duplication raised by the administration. In fact, the administration’s concerns, have been quite 
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helpful in launching our re-examination of the MACP program and our “anticipated” transformational enhancement of the 
MACP. The bottom line is that the Psychology seeks a win-win outcome for the department, MHC, and UNF. 


